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[BRANCH NAME]
[POSITION]
Interview Questions Aligned to the Criteria

	Resp
	
	Opening Questions

	
	Follow-up Question
	Weighting
	Criteria

	
	1.

	Tell us about your experience in sport, your background, skills and abilities?
	1a
	Why do these make you a suitable candidate for the [POSITION]?
	
	Experience

	
	2.

	Why do you want to be part of the [POSITION]?
	2a
	Why is it important to you to make a difference in sport?
	
	

	
	
	How will you make a difference to young people in sport?
	
	
	
	

	
	3.

	How do you plan and organise your time?
	3a
	In scheduling your time how do you decide what your top priority is?
	
	Planning and Organisation

	
	4.
	Communication is always challenging; how would you ensure that you remained communicative and connected?
	4a.
	What ways do you like communicating?
	
	Communication

	
	5.

	Tell me when you were faced with conflicting priorities? How did you manage your time?
	5a
	
	
	Planning and Organisation

	
	6
	Describe what motivates you and how do you motivate others?
	6a
	What are your strengths and weaknesses?
	
	Job and People Motivation














	Selection Components
	Weighting 
	Criteria

	Practical
	
	IT Skills



Practical selection components aligned to the criteria

[BRANCH NAME]		 									     Criteria Rating
													     	      1.  Much less than acceptable
[POSITION]												      2.  Less than acceptable
														      3.  Acceptable
Name of Candidate:.............................……………......				      4.  More than acceptable
														      5.  Much more than acceptable
Gathering Evidence from the Interview	
	Question
	Rating
	Evidence

	1


	
1   2   3   4   5
	

	2


	1   2   3   4   5
	

	3


	1   2   3   4   5
	

	4


	1   2   3   4   5
	

	5


	1   2   3   4   5
	

	6


	1   2   3   4   5
	

	7


	1   2   3   4   5
	

	8


	1   2   3   4   5
	

	   Total


	
	



[BRANCH NAME]		     									     Criteria Rating
													     	      1.  Much less than acceptable
[POSITION]												      2.  Less than acceptable
														      3.  Acceptable
														      4.  More than acceptable
														      5.  Much more than acceptable
Gathering all the ratings to agree overall rating
	Candidate
	Interviewer 1 Rating
	Interviewer 2 Rating
	Interviewer 3 Rating
	Overall Rating

	1.



	
	
	
	

	2.



	
	
	
	

	3.



	
	
	
	

	4



	
	
	
	

	Practical
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